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APPENDIX A

DOUGLAS COUNTY MAJOR CRIMES
INVESTIGATION UNIT
DOUGLAS COUNTY

Experience has demonstrated that a well-trained criminal investigations team,
properly staffed coordinated and equipped, will have greater successes in the
investigation and prosecution of major cases. Special teams are particularly
suited to handle large or complex criminal incidents. They also have a distinct
advantage investigating serial offenses. Their collective expertise helps ensure
the evidence which is gathered and presented meets the rigorous standards of
judicial process.

The relatively small size of individual agencies within Douglas County and the
fiscal restraints under which they operate have meant that agencies faced with
major crimes have encountered resources problems in these investigations. At
the present time, no agency in the county has the ability to assign more than a
few investigators to such crimes without diverting significant resources from
pending investigations or patrol units.

The team concept has been accepted and endorsed by police agencies
throughout Douglas County. The chiefs/fadministrators of the Myrtle Creek,
Oakland, Reedsport, Roseburg, Sutherlin, and Winston Police Depariments,
Douglas County Sheriffs Office (DCSO) and Oregon State Police (OSP) have
agreed to establish and maintain an interagency major crimes investigation unit.
Hereinafter, the team shall be referred to as the Major Crimes Investigation Unit
(MCIU). The Douglas County District Attorney’s Office has a critical advisory and
prosecutorial role and with the Douglas County Medical Examiner, have ultimate
statutory authority in death investigations (ORS 146.090 ~ 146.100). They,
therefore, are cosigners to this agreement.

The MCIU will be staffed with experienced investigators from participating
agencies. Each agency shall be responsible for the selection of personnel
assigned to the MCIU. Specialized training in the area of major case
investigation will be encouraged with the financial and logistical support of
participating agencies.
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MiISSION AND SCOPE

The mission of the MCIU shall be the cooperative investigation of most
deaths by homicide or those of suspicious circumstances, for which its
services are requested. The MCIU will also be available, on a case-by-case
basis, for investigation of other major crimes when the required threshold for
activation has been met. This could include serial sexual assaults, serial
armed robberies, or other high profile or complex investigations. The MCIU
will be activated to investigate all police officer involved deadly physical force
incidents that resuit in death or serious physical injury.

DEFINITIONS

Agency of Jurisdiction — shall be the agency having primary responsibility for
provision of law enforcement services within recognized geographic
boundaries.

Participating Agency — a cosigner to this agreement.

Case Officer — investigator assigned to assume case investigation
responsibility. '

Threshold of Activation — scope or complexity of an investigation(s) requiring
resources which exceed those of the agency of jurisdiction. Decision to

activate will be by mutual consent.

AUTHORITY AND SUPERVISION

All MCIU investigations shall be conducted under authority of the
chief/fadministrator of the agency of jurisdiction. Direct supervision for a
specific case will be the responsibility of the designated supervisor and the
case officer.

ADMINISTRATION

4.1 Agency of Jurisdiction Responsibility

411 Provide all assistance requested by the MCIU per this
agreement

4.1.2 Be responsible for the satisfactory completion of the
investigation whether completed by the MCIU or its own
investigative team after the MCIU is released
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4.2 Participating Agency Responsibility
4.2.1 Members shall be full time sworn police personnel and
experienced investigators as designated by the member's
respective agency.
4.2.2 Members will be normally expected to attend all training
sessions and meetings.
4.2.3 All salaries, benefits, and overtime/compensatory time for
MCIU members shall be the responsibility of the member's
respective agency.

OPERATIONS

51 MCIU Depioyment

5.1.1 The Agency of Primary Responsibility is that agency in
whose jurisdiction a crime occurred. A supervisor of the agency of
Primary Responsibility shall designate a case officer.

5.1.2 The decision to active the MCIU shall be made by the
agency of primary responsibility in consultation with the District
Attorney or his designee or by the District Attorney or his designee.

5.1.3 In all investigations regarding crimes committed within the
city limits of the participating agencies, the respective municipal
police departments will be the agency of primary responsibility. In

~ all investigations regarding crimes committed outside the city limits

of the member agencies, the agency of jurisdiction will be the
agency of primary responsibility. The Douglas County Sheriff's
Office holds jurisdiction for crimes in the county while the Oregon
State Police holds jurisdiction for crimes on state highways,
interstates and state owned buildings. Exceptions regarding the
assignment of primary responsibility could be made through mutual
consent or at the direction of the Disfrict Attorney's Office.

5.14 By mutual consent between the appropriate parti'cipating
agencies, another participating agency may be designated as the
agency of primary responsibility.

515 A supervisor from each participating agency shall be
responsible for the deployment of their personnel.
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5.2

5.3

5.1.6 In the event of a deadly force investigation that results in
death or serious physical injury:

516.1 At least one officer from an agency other than
the involved officer's agency will be assigned to the MCIU
investigation team. '

516.2 At least one officer from the involved officer's
agency will be assigned to the MCIU investigation team.

Agency of Jurisdiction Responsibility

5.2.1 The agency of jurisdiction’'s supervisor will cause the
identification and documentation of witnesses and emergency
response personnel until MCIU arrives.

5.2.2 The supervisor will ensure the crime scene is protected until
it is released.

5.2.3 Any reguesis for additional resources (i.e.', tow truck,
mortuary or special equipment, etc.,} will be made after consultation
with the agency of jurisdiction.

5.2.4 Seized evidence will be appropriately processed at the
direction of the case officer. '

525 Media relations will be the responsibility of the agency of
jurisdiction. Press releases will be coordinated with the MCIU and
when feasible reviewed by the District Attorney's office.

5.2.6 Al follow-up investigations, background and interviews
requiring out-of-county or state travel will be coordinated with the
agency of jurisdiction.

5.2.7 Administrative needs (e.g., interagency liaison, logistical
support, etc.) shall be handled by personnel assigned by the
agency of jurisdiction.

52.8 The agency of jurisdiction will be responsible for the

satisfactory completion of the investigation whether by the MCIU or
its own personnetl after the MCIU is released.

MCIU Responsibility

5.3.1 The District Attorney’s Office will be contacted as soon as
practical and will designate an assigned deputy. The District
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Attorney or his designate shall assist the MCIU by providing legal
advice upon request or otherwise may be required. The District
Attorney or his designate may request meetings of the MCIU as
deemed necessary to discuss issues, procedures, or particular
cases.

5.3.2 The designated supervisor shall assign a case officer.

5.3.3 The case officer shall be responsible for maintaining the
case book. The assigned deputy D.A. will be provided a duplicate
case book upon completion. ‘

5.3.4 The case officer will consult with the assigned deputy D.A.
and representative of the Douglas County Medical Examiner's
Office when requesting and scheduling a pathologist for
postmortem  examinations. Requests for  specialized
examination/consultation should be reviewed by the assigned
deputy D.A. and medical examiner.

5.3.5 Each MCIU member shall be responsible for timely
completion of reports and submission of evidence. The member
will also ensure copies of all reports are forwarded to the case
officer.

5.3.6 The agency of jurisdiction’s supervisorfadministrator and
designated supervisor shall attempt to minimize the impact of
overtime/compensatory time.

5.3.7 MCIU members shall be accountable to their respective
agency's supervisor/administrator for their performance, activities
and conduct while engaged in an MCIU deployment.



V. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency's support and participation in this endeavor
as outlined in this document.

Jim Burge, Sheriff
Douglas County Sheriff's Office
Date: '
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Vi. AGENCY SUPERVISOR/ADMINISTRATOR

I have reviewed this document and am in agreement with its contents. My
signature below indicates my agency'’s support and participation in this endeavor
as outlined in this document.

Doug Ladd, Lieutenant
Cregon State Police, Roseburg
Date:
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VI,  AGENCY SUPERVISOR/ADMINISTRATOR

I have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in thts endeavor
as outlined in this document.

Mark Nickel, Chief
Roseburg Poltce Department
Date:
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VIi. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Don Brown, Chief
Myrtle Creek Police Department
Date:
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Vi. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Scott Gugel, Chief
Winston Police Department
Date:
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VI. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents, My
sighature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Tom Boggs, Chief
Sutherlin Police Department
Date:
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VI. AGENCY SUPERVISOR/IADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Shawn Essex, Chief
Reedsport Pclice Department
Date:
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Vl. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Larry Henry, Chief
Oakland Police Department
Date:
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Vi. AGENCY SUPERVISOR/ADMINISTRATOR

| have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Jennifer Gall
Douglas County Chief Deputy Medical Examiner
Date:

26



Vi,  AGENCY SUPERVISOR/ADMINISTRATOR

I have reviewed this document and am in agreement with its contents. My
signature below indicates my agency’s support and participation in this endeavor
as outlined in this document.

Jack Banta
Douglas County District Attorney
Date:
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GENERAL ORDER NO. 270

Reviewed: 06-13-02
Revised: 02-27-08

USE OF FORCE, CONTROL H@LS-AND SPECIAL WEAPONS

-This General Order addresses the training and use of less-lethal weapons and projectiles.

The Douglas County Sheriff's Office recognizes that combative, non-compliant, armed
and/or violent subjects cause handling and control problems that require special fraining
and equipment. The Douglas County Sheriff's Office has adopted the less-lethal force
philosophyto assist in the de-escalation of potentially violent confrontations.

1. USE OF FORCE

A. The unnecessary or excessive use of force against any person is prohibited.

B. An empioyee will not use physical force against another person, except as
provided in ORS 161.235. In those cases where force is justified, only the
nature and amount of force reasonably necessary to accomplish the lawfu!
purpose will be used. '

C. Coh‘trol technigues shall be guided by the following hierarchy of force:

1.

PRESENCE: Identification of authority, body posture movements to
indicate physical action will be taken to enforce compliance.

VERBAL: Questioning, persuasion, direct order.

PHYSICAL CONTACT: Physical contact for directional control.
PHYSICAL CONTROL: Empty hand pain compliance.techniques,
tactical aerosol repelient (hereinafter referred to as TAR), Advanced

TASER, impact weapons for escort or pain compliance holds,

SERIOUS PHYSICAL CONTROL: Impact weapons (baton, flashlight,
less-lethal munitions), police canines, carotid control hold.

DEADLY: Any force readily capable of causing death or serious
physical injury.

This hierarchy of control must be used with discretion, Deputies are
encouraged to withdraw and request back up if the situation permits. It is
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further understood that the situation may develop in such a manner that one
or more levels of force may be omitted in order to take effective control of the

person and the situation.
D. . Failure o use force when necessary may be considered a neglect of duty.

E. If an employee has used a level of force higher than physical contact for
escort or directional control (e.g. - compliant handcuffing) he/she will; '

1. Notify his/her immediate supervisor as soon as poééible.

2. Submit a Use of Force report. This report is in addition to the regular
crime or incident report which prompted the action. The report will
also detail the reasons that the deputy felt this higher level of force.
was necessary. In-case of a shooting, refer to GO 240 section 4, for
further required immediate action. ‘

3. Offer or determine if any medical aid or treatment is necessary for the
individual once the individual is under control. Should the individual
refuse treatment and the deputy determines that medical aid would be
prudent, the deputy will transport the individual to the hospital and
have the attending physician determine if any medical aid is
warranted. Should the suspect refuse medical aid, it shali be noted in
the Use of Force report. '

F. Nothing in this poficy shall prevent any employee from using whatever means
are available to defend themselves from an assault which they believe could
resuit in serious injury or death.

G. Any deputy whose actions or use of force resuits iﬁ the death or serious
physical injury of another person will, as soon as practical, be released from
field duty by the supervisor pending a complete investigation of the incident.

The relieved deputy shall be piaced on Administrative Leave or be assigned
other duties Monday through Friday, 8:00 a.m. to 4:00 p.m., pending the
outcome of the investigation, or for a minimum of 72 hours. Thisis to insure -
the involved deputy will not be placed in a situation in which the deputy has
1o use deadly force. ‘ ‘

Relief from duty shall not be considered a suspension or disciplinary action
taken against the deputy. it is for the purpose of relieving the deputy from
further field duties while undergoing the extreme emotional stress of having
used deadly force, and permitting time to conduct an objective investigation
into the incident. : '
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In the 6 months following a use of deadly physical force incident, the Sheriff's
Office shall offer each involved deputy a minimum of two opportunities for
mental health counseling. The officer shall be required to attend at least one
session of mental health counseling. :

1. At agency expense, the involved deputy(s) shall be scheduled
for an appointment with a licensed mental heaith counselor for
a counseling session with follow-up session scheduled at &

“date determined by the mental health professional.

2. The counseling sessions are not to be considered fitness for
duty evaluations, and are to be considered privileged between
the deputy and counselor.

H. A deputy’s authority to use physical force is provided for under ORS

E 161.235, Use of physical force in making an arrest or in preventing an

escape. A deputy's authority to use deadly physical force is provided for

under ORS 161.239, Use of deadly physical force in making an arrest or in
preventing an escape. ‘

Deputies who are authorized to carry lethal and less-lethal weapons, prior to
actually carrying these weapons, will:

1. . Be issued current copies of, and be instructed in the policies of, the
following Douglas County Sheriffs Office General Orders, and
Oregon Revised Statutes:

General Order 240, Firearms Generally.

a.

D. General Order 250, Firearms Training.

C. General Order 270, Use of Force, Control Hoids, and Special
Weapons.

d. General Order 410, Vehicle Operation.

e. ORS 161.235, Use of physical force in making an arrest or in

preventing an escape.
f. ORS 161.239, Use of deadly physical force in making an arrest
or in preventing an escape.

2. Cértify in writing, that he/she has read, been instructed in, and |
understands these policies and statues. Such certification shail be

given to the Sheriff and shall become part of the deputy's personnel
file. : .

2. CONTROL HOLDS AND TACTICS
Control holds, such as arm-bars, come-a-longs, etc., are useful and appropriate law
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enforcement techniques. However, their use can lead to both injuries and citizen
complaints. This potential for injury and/or complaint increases when an inanimate
object, such as a baton or flashfight, is used to effect the control hoid.

Therefore, it is the Department's position that TAR be utilized before the use of |
control holds, if possible. ' '

If a control hold technique was used to gain compliance, the Use of Force report wilt
describe the technique used, where the technique was learned, and from whom it
was learned. :

3. CAROTID CONTROL HOLD

The use of the Carotid Artery Control Hold (CACH) shall be permitted only underthe
following conditions: - ‘

A. The CACH may be used in order to effect the control of an individual for
which a deputy has lawful authority to effect such control. Under no
circumstances shall the CACH be used prior to attempts by other means to
control the individual. |

B. . The CACH can only be utilized by those employees who have taken the
Carotid Control Hold class. Employees must pass a written and practical
examination prior to being qualified to use the CACH. Qualified employees
must then qualify in conjunction with firearms qualifications on a semi-annual
basis. ‘

4. USE OF TACTICAL AEROSOL REPELLENT (TAR)

' Deputies WEH carry only Department issued TAR. These {all into two cétegoriesf
personal issue and tactically deployed.

A. Personal issue: Deputies whose normal duties/assignments may require -
- them to make arrests or supervise arrestees shall be required, while on duty,

to carry departmentally authorized oleoresin capsicum TAR,(OC) spray.
B. Tacticaily cfep‘ioyed‘: The Departmenf may ‘deploy by various means, TAR
such as oleoresin capsicum (OC), CN, and CS during riot or emergency

situations. The use of these agents will be determined and controlled by the
tactical commander based on training, situation and tactical doctrine.

The TAR may be used under the following general guidelines:
A If the physical contact used for escort or directional control does not produce
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voluntary compliance (e.g. - the minimal control used for voluntary
handcuffing). Or if the arrestee demonstrates the willingness fo engage in
combat through a verbal challenge and/or aggressive behavior.

B. it can be used on animals that are threatening to attack.

C. It will not be used on fellow deputies or officers or in instances where they
might come in contact with the substance, unless it is inadvertent or they are
under arrest.

D. It will not be Used on suspects who are in physical control. Physical control
is defined as: the suspect no longer presents a physical threat to persons
and/or property [serious damage). .1 is not {o be used for punishment.

E. The user must understand that the TAR agent may have some effect on the

user because of wind conditions, close proximity wheh spraying, etc.

Therefore, be prepared and think ahead of what you are doing and minimize
exposure.

F. When the person has been secured and resistance has ceased, the deputy
should make every reasonable effort to relieve the discomfort of the subject
and any affected bystanders. If conditions permit, clear water will relieve the
eye inflammation in about four minutes, Moving air and natural body action
will remove all other symptoms in'thirty minutes or less with no afier effects.
Hands should be washed to prevent any possible residue from being rubbed
in the eyes or before going to the restroom. |

G. Fofldwing use of the spray in a.high stress slituation, the canister should be
reptaced if its total weight is less than the indicated net weight.

H. The deputy will complete a Use of Force report on the incident, including the
reason for using the TAR agent and the resulting effects oh any involved
person (including the user). _

L. A deputy may use deadly force to protect himself/herself from the use or
threatened use of a TAR, when the deputy reasonably believes that deadly
force will be used against him/her if he/she becomes incapacitated.

5. USE OF THE ADVANCED TASER
Deputies may elect to furnish and carry the Advanced TASER, an electronic
incapacitation device. The Advanced TASER may only be carried and or depioyed
by deputies who have received proper initial training and annual re-certification.
Only department issued Advanced TASER cartridges may be used.

A. The Advanced TASER may be used under the following guidelines.
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1. The decision to use the Advanced TASER is based on the same
criteria an officer uses when selecting to deploy OC spray, or counter-
jointtactics. The decision must be made dependent on the actions of
the subject(s) or threat facing the deputy(s), and the totality of the
circumstances surrounding the incident. In any event, the use of the
Advanced TASER must be reasonable and necessary.

2. A subject is threatening him or herself, a deputy, or another person
with physical force and other means of controlling the subject are
- unreasonabie or could cause injury to the deputy(s), the subjeci(s), or

to others. ' '

3. The Advanced TASER is not meant to be used in deadly force
situations. If the situation permits, it is recommended to have a
second deputy available when the Advanced TASER is deployed.

4, The Advanced TASER provides a force option in which the deputy
does not have to get dangerously close to an individual before
deploying the tool. Using the Advanced TASER may greatly reduce
the need for other types of physical force that could result in serious
injury to the offender, deputy, or others present.

5. The Advanced TASER will never be used punitively or for the purpose
of coercion. ltistobe used asa way of averting a potentially injurious -
ordangerous situation. The Advanced TASER has an effective range
of 3 to 13 feet, with a 15-foot cartridge; and 3 — 19 feet with a 21-foot
cartridge. Range fewer than 3 feet may not provide adequate
distribution of the probes to allow the unit to function properly.

8. Immediate action should be taken to care for the injured, to
apprehend any suspects, and to protect the scene. Once the subject
is restrained or has complied, the Advanced TASER should be turned
off. Medical personne! shouid be calied to assess the subject and, if
necessary, remove the probes. :

7. The deploying deputy(s) will complete a-departmental Use of Force
report to be routed through the Advanced TASER instructor.

8. Use in the corrections facility.

1. The Advanced TASER may be used under the same guideiineé asin
"A”above, however, the decision to deploy the Advanced TASER may
only be made by the watch commander.

2. The Advanced TASER will be stored only in secured areas approved
by the jail commander.
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0. USE OF THE EXPANDABLE BATON-ASP, SIDE HANDLE BATON- PR-24 OR
OTHER IMPACT WEAPONS ‘ :

Deputies will carry TAR and may elect to carry another less-iethal weapon as wel.
This may include approved impact weapons such as the side handle baton
commonly referred to as the PR-24, expandable baton commonly referred to as the
ASP, or other less-letha! weaponry permitted by Sheriff's Office policy. in order to
carry any less-lethal weaponry, employees must be certified in their use.

7. TRAINING

This department recognizes the continuous development of new technology
designed to aid law enforcement in the use of force in one form or another. ltiz the
policy of the Douglas County Sheriffs Office that all new developments not already
addressed herein, be evaiuated and approved by the Sheriff:

Following approval by the Sheriff, deputies wishing to carry a particular instrument,
be it an impact weapon or TAR, wili be required to successfully complete training
and obtain certification with that item. Refresher courses will be required on an
annual basis, or as otherwise set by the department in consideration of the specific

item to be used.

TAR will be limited to the initial certification process, unless something in the future
dictates otherwise at a later time. : '

8. LESS-LETHAL MUNITIONS |

A. Munitions: 12 gauge flexible bean bag munitions designed and developed to
be launched from a 12 gauge shotgun at human targets. Their purpose is to
neutralize the threat using pain compliance and/or physical incapacitation by
impact at a greater range than a standard police impact weapon, such as a
baton or asp.

B. Weapon: 12 gauge shotgun, distinctly marked by having a black stock with
yellow stripes, and dedicated for use only with speciality impact munitions.

C. Authorized Personnel: A sworn member that has successfully completed the
12 gauge speciality impact munitions training course and maintains that
training through annual training updates,

9. REVIEW OF USE OF FORCE REPORT FORMS

Alloriginal Use of Force reports, shalf be placed into a central file. The information
from these reports will be entered into a computer database.

The database and/or reports will be reviewed by the Opera%ibns Lt. at the end of
each calendar year to determine whether or not policy changes need to be

GO-270 USE OF FORCE, HOLbS, AND WEAPONS.DOC 7



implemeﬂtéd. This will also address issues that may involve training,' types of
weapon or disciplinary actions. The findings of the Operations Lt. shall be in memo
form. The information in the database and report file will be kept for one year and

then it will be purged.

Revised: 01-27-03
' 02-27-08
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SUBJECT: USE OF FORGE

Department of State Police  owmer sos

REVISED: August 7, 2000

SUPERSEDES:  November 12, 1997

POLICY

This Depanment recognizes and respects the value of each human life. Swnm employees are vested with

_ the lawful authority to use force in preserving the peace. A balancing of all human interesis is required. Rt
is the policy of this Depariment 1o use the force that is necessary and reasonable to bring an incident under
conirol, while protecting the safety of the officer or other persons,

The use of force by police officers, whether deadly or non-deadly, is frequently closely scrutinized by the
media, the criminal justice systemn, and the citizens we .serve. Therefore, swom employees must be
prepared 1o articulate and justify the reasoning applied when the use of force is necessary. Toward that end,
the totafity of the circumstances leading to and justifying the use of force must be carefully documented.

Non-swom employees are not expected to use physical force in the performance of their duties. Should they

find themselves in a position requiring the use of physncal force, they are to comply with statutes appi;cabie
{o non-peace offi icers. _

RELATED LAWS!REFERENCES

ORS 161.015, 161 235 161.239, 161.245 and related statuie& Department Manua! Chapters 30041, 402. 2
402.3, 502.7-502.10

BEFINITIONS

1. Deadly Physical Force '(ORS 161.015) - "Deadiy physical force™ means physical force that under the
circumstances in which it is used is readily capable of causing death or sericus physical injury.

2. Non-Deadly Phys:ca! Force - Any use of physical force other than that wﬁnch is c@ﬁsadered deadly
physical force

3. Physical Force - Actual physical contact with a person, and/or the use of chemical agents on a

- person, for the purpose of overcoming resistance to tawful authority.
4, Physical Injury (ORS 161.015 sub. 6) - lmpalrment of phys:cal condition or substantaal pain.
5. Serious Physncal Injury (ORS 161.015 sub 7 - Physmal injury which creates a substantial risk of -

death or which causes serious and protracted disfigurement, protracted 1mpa:rment of health, or
protracied loss or ampazrmeni of the function of any bodily organ. :
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CHAPTER 500.B

1

Use of Force Incident - Any incident when deadly physical force, non-deadly physical force, or
physical force is utilized in the furtherance of the Department's mission. Includes any discharge of
g firearm (except to desiroy an animal for public safety or humanitarian reasons, or during approved

firearns {raining).

Totality of the Circumstances - Al factors considered. With respect to use of force, circumstances
may include comparative size; physical, emoiional and menial condition; skill level of combatants:
nature of the offense; weapons and availability of mssnsianc& : ‘

Use of physxca! force in makmg an anest or in preventing an escape [ORS ‘361 235, {in paﬂ)]

A, A peace officer is justified in using physical force upon ancther person only when and to the
extent the peace officer reasonably believes it necessary ‘

1. To make an arrest or to prevent the escape from custody of an arested person,
- unless the peace officer knows that the arrest is unlawful; or

2. For self-defense or to defend a third person from whai the peace officer reasonably
believes to be the use or imminent use of physical force while making or attempting
to make an arrest, or while preventing or to prevent an escape.

RULES

A swomn emplbyee shall only use that fomé réasonab!y necessary in the performance of his/her
duties in the following circumstances:

AL To make the lawful arrest of a person;

B. To prevent the escape from custody of a person lawfully arrested,

C. in self defense; or
D. - inthe defense of another person.
Mo swom empfoyee shall use unreasonable or excessive force upon or toward any person.

AIE use of force by sworn empioyees shall comply with current statute: and Depariment rules,
pohcues. procedures and trammg

The degree of force used shall be the amount necessary td overcome resistance being employed

by the person, of the immediate threat the person poses to the swom employee or other persons.

Any force emnployed shall, whenever feasible, be progressive in nature. Situations snéyfédusre the
officer to proceed directly to a higher level of force as identified in the force continuum guidelines

of this policy.
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CHAPTER 5008

&, Unless other circumstances exist, swom employees wAll use on!y the weapons, teols techmques and
training authorized by the eranmem _
PROCEDURES
1. Five Step Commumcataons Procedures
A, Whenever feasible, verbal wmmumcamn ui:ilwmg the taclical five step approach per
prescribed Department training guidelines shouvid be adhered to:
1. ' Ask (Ethical appeal) |
2. Set context (Reasonabie appelatl)
3. Present bptians. (Personal appeat)
4. Confirm (Practical appeal)
5. ACTI
2. Progressive Use of Force

Force: contmuum gundetmes This sedlion sets forth the defi nmons and progresswe levels of the
force commuum mihzed by the Departmeni

A

C.

Oﬁ" cer presence - Complsance s gained through the professsonal beanng and demeanor
exhibited by the officer. ‘

Verbal - Compliance is achieved through tactical commumcatlon i.e., the Five Step
Communication Procedure,

Empty hand/Control techniques - Compliance is gained through physical contact utilizing
Depariment trained techniques to overcome resistance.

Chemical agent - Compliarice is gained through oleoresin: capsicum (o/c) and/or any other

Department approved chem:cal agent.

Strikes and kicks - Compliance is achieved through the use of empty hand strikes and kicks
in accordance with prescribed training.

impact weapons - Use of an impact weapon {o gain combliance.

Deadly Physical Force - The use of deadly or dangerous weapons in a manner, dégree or
to the extent that death or serious physical injury is a reasonable conseguence. .
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CHAPTER $0D.8

3. Lise of Deadly Physical Force

A.

MNotwithstanding ORS 161.239, 2 swom employee may use deadily physical force only when
the officer reasonably believes the use of such force is necessary fo:

1. . Defend the officer or ancther person from what the officer reasonably befieves o
be the infliction or threatened infliction of serious physical injury;

2. Apprehend 2 person who the efficer has probable cause to believe has commitied,
or is committing, a ciime involving the infliction of serious physical injury,

a. However, where the susbect poses no threat tb the officer or others of
serious physical hanm, the officer is not justnf' ied in using deadly physical
force; of,

3. Prevent the escape of a person from custody who thé' ofﬁcer has probable cause
to believe is inflicting, or threatening to inflic, serous phys;cai injury as a means
of escape.

Deadly physical force may be used when and if, where feasible, some warning has been
given.

“Waming shots" are prohibited.

' Discharging a firearm ata motor vehicle constitutes the use of deadly physical force.

¥When a swom employee draws hisfher f rearm, béton or other weapon as dictated by the
fotality of the circumstances, that act alone will not be consadered use of force” and does
not necessitate notlf' catlon to a supervisor. L

When a ﬁrearm is- pointed at a person, the mmedlate superwsor shall be notifi ed as soon |
as practlcable ‘ , _

in addition to the circumstances previously outlined in this seclion, swom employees may
also discharge a Department authorized firearm: _

1. Al Department sanctioned firearms practlce or compet:lwe shootmg events; and

2. In the destruction of an ammal |f it poses a threat to pubhc safety or as a

humanitarian measure if an animal is seriously ill or injured. (If upusual
circumstances exist, i.e., prior.intelligence for a2 search warrant, or an animal of
obvious value, prior supervisor approval should be sought if feasible.} In all cases,
a supervisor will be notified as soon as practicabie.

4, Non-Deadly Use of Force

A

: 'Swom employees are pmwded and authonzed fo carry and use tools and iechmques to gain

compliance under circumstances when the use of dangerous or deadly weapons is not
justified. Examples of these tools include handcuffs, chemical agents, mini-flashiight and
hand control technigues.
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5. Training

A,

CHAPTER 5008

1, Use of these and similar fools and technigues are not considered use of dangerous
or deadly weapons when the manner, degree or xdent in which they are used,
would not be expected to result in serious physical injury or death.

Deadly Weapons (Firearms)

1. Current guidelines in Department policy for firearms fraining will be strictly adhered
to while on duty. : . -

Non-Deadly Weapons

i. Cument guidelines in Department policy for defensive tactics training will be s’r:i%:"ily
adheréd to while on duty. ‘ ‘

Swom em.pl'oyees"shali be instructed in various aspects of ‘verbat and non-verbal
communication, officer safety techniques, defensive tactics, and firearms which ENCOMpass
the prescribed force continuum guidelines. :

8. Use of Force Notification

A,

" Any swom employee involved in a "use of force incident” is required to notify his/her
immediate supervisor as soon as practicable after the incident.

1. If an officer is represented by the Oregon State Police Officers Association
(OSPOA), the employee shali fill out the "Use of Force OSPOA Rights/Supervisory
Notification Form™ as formal notice that they understand their rights with respect {o
the use of force delivered, ‘ .

a.  The Use of Force OSPOA Rights/Supervisory Notification Form is attached
to this chapter and may be reproduced.

2. The répresented officer's immediate supervisor shall ensure this form is utilized,

3. The orniginal Use bf Force OSPOA Rights/Supervisory Notification Form will be
retained at the station level.

7. Reporting Use of Force

A,

In drcufnstances ather t_hah those instances provided for in the Officer Invelved Shooting
or Major Incident Policy, ali use of force incidents may be the subject of a supervisory
investigalion and/or a written report when: :

1. Use of force resuits in an apparent or reported injury;
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CHAPTER 500.8

2. A non-deadly weapon is used on a person (baion chemical agent) or a sirike or
blow is dehvered to the body;

3. A ﬁmarm is discharged in the furtherance of the Depariment's mission, except for
firearms training or praciice; or when necessary to kil an injured animal as
discussed in this policy; or

4. A supervisor deems a report of the use of force is necesssary.

B, A supervisor will review the specific circumstances of the incident and determine if a report

to General Headquasters through the chain of command is nesded.

1,

in all use of force incidenis requ:red {o be reporied, the Use of Force After-Action
Report will be wlilized.

When the incident is minor in nature and the use of force was justiﬁed and the level
of force used was the most appropriate, the supervisor should document the facts,
and a supervisor's report to Headquarters may not be necessary.

A copy of the Use of Force After-Action Report will be sent to the Office of
Professional Standards via District Headquarters.

“a, ¢ -When applicable, a copy of the Use of Force OSPOA Righis/Supervisory

. Notification Form will be attached to the Use of Force After-Action Report.

b.  The station will mamtam the ongmal Lse of Force Aﬂer—Admn Report.

8. Department Response

A, Ceadly Phys;ca! Force mmdent

1. The Department's policy on Emp!oyee nvolved Fatal or Serious injury Incident will
be fo?lowed
8. Admlmstratwe Revuew

1.

Al repor{ed use of force incidents will be reviewed at the appropnate Department
level of authority to determine:

a. if Department rules, policy, or procedures, were followed,;

b. . If the current and relevant rules, policy and procedures were appropriate
and effective for the incident; and

C. if Department training was, and is, adequate,
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CHAPTER 500.8

Findings of rule or policy violations or training madequacnes shall be forwarded to
the proper level of authority for appropnate disciplinary action and/or resolution.

An annuai review and surmmary anaiyszs of use of force inciders shai! be
conducied by the Office of Professional Standards,

Upon request, the summary shall be made avaniab!e for public inspection by the
Ofﬁce of Professional Standards.

The Training Division will review the annual summary of use of force incidents to
determine if training policies and procedures are adequate. The Tra:mng Division
shall submti a report describing their ﬂndmgs

Use of force reports sha!l be retamed as reqwred by state iaw.
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USE OF FORCE
OSPOA RIGHTS/SUPERVISORY NOTIFICATION FORM

Name of Officer Name of Citizen -

] ADVICE OF USE OF FORCE RIGHTS

i, ‘ , understand that | have the nghﬁ to, and will be allowed to
consult thb an Association representative or Association attorney prior to being required
to give an oral or written statement about the use of force. Such right to consult with a
representative or with counsel shall not unduly delay the giving of a statement,

1 1 DO NOT WAIVE MY RIGHT
J WAIVER TO USE OF FORCE RIGHTS
I waive my right {o consult with an Association representative or Association afiormey

prior to giving an oral or written statement about the use of force.

Date Time

Employee's Signature

Supervisor notified: Date Time

Supervisor's Signature

ce: Office of Professional Standards
District Headquarters
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Oregon State Police
Use of Force After Action Report

Date Tirme ‘ Location of Qocurrence County District Station;
involved Officer’s Name Rank Comimission # / BPSST # in Uniform?
‘ (] Yes [No
i Officer’'s Involvad Agency iD# Sex | On Duty? in Uniform?
Oves DlNo [ Yes [N
E3¥es [INo 10T Yes Ne
‘ [ Yes [0 [ Yes N0
E SUspects Name P First Widdie
ul ' ,
5 Sex | Racs Kt W pos Connacting Reporte/harpes
Conditions (Check sl that apply) ‘ |
"] ResistAmest [T Mental [3 FostPusut  [7] Famiy Dispute
CF orgoe - [] pus (] GtherTraf. Viel. [~ Other (Explain on Back)
[} Aleohol | [ Vvehicle Pursult [T} Assautt on Officer . ‘
Type of Force oheck all that apply)
. Chemical Agent . .
Physical Force Type of sprry usad (brand) - Force Options Utilized
' Number of tmes sprayed {trete anyfall forms of compilance tilized)
Hoj; - iration dats); ) :
W Yo (Expiration v ) &
0 Pain Compliance: ‘ . || Distance from suspect ' . '
[} Strikes - , . Oi Ozt O3 Deover3n
[ ¥acks Duration of spray: ‘
O tmipact Weapor: ___ - [0 1sec.[] 2sec. [ 3sac. [Jover 3sec.’
£} Fiearms . mewm? [ Yes [ Ne
7 Shatgun {nct, siate rezson) ,
O Rife .
L) .40 Glock Residual effects on officer; L] None
[ Other - o B Mener
) ‘ ] incapacitated
INJURIES (Resulting from Use of Force) [ Apparent ... -3 Reported
Name Type of lajury Brief DesesipBon of injury
Officer;
Suspect:

wnmommwmm;u,m:ammmwwwmmmdmwmmhmﬁﬁm)

MOTE: This fofmlis to be used for all Use of Force Incidents
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Station Commander

District/Division Commander
Professional Standards Section

Bureay Commander (when appropsiate)
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Tom Boggs

i - Don L. Brown [dibrown@ci.myrile-creek.or.us]
Gaps Tuesday, February 26, 2008 8:57 Al

Ve Tom Boggs

Sulbjest: Policy MCPD

BENERAL ORDER NQO. 024

SE OF FORCE, CONTROL, SPECIAL WEAPON AND DEADLY

USE OF FORCE
A, The unnecessary or excessive use of force against any person is prohibited.
B.  An Employe@ will not use physicai force against another persan except as

ORS 161.235. In those cases where foree is justified, only the nature md arnount of force reasonably necessary 1o
complish the lawful purpose will be used.

€. Control techniques shall be guided by the following hierarchy of force:
Officer presence

Verbal commands

Empty band techniques.

Use of tactical aerosol repellent or Tasers.

Impact weapons.

Use of deadly force.

N

This hierarchy of control must be used with diseretion. Police Officers are encouraged to withdraw and
mest back up if the situation permits. It is further understood that the situation may develop in such a manner that
> or more Jevels of force may be omitted in order to take effective control of subject and sitmation.

D. Failure to use force when necessary may be considered a neglect of duty.

E. Han Employee has used a level of force higher than physical contact for escort or directional controi (e.g.-
npliant handeuffing), he/she will:

1}  Notify his/her immediate Supervisor as soon as possible,

2)  Fill out and tumn in a “Use of Force Report Form™. This form is in addition to the regular crime or
dent report which prompted the action. In case of a shooting-refer to General Order No.021 section 4, for further

aved immediate action,

., The “Trachea Choke Held” is equated with the use of deadly force and it is NOT to be used except as noted

32008
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<. Nothing in this policy shall prevent any employee from using whatever means are available to defend
21 25 for an assault which they believe could result in sericus injury or death.

CONTROL HOLDS AND TACTICS

Controt holds, such as arm-bars, conme-a-longs, etc., are useful and appropriate law enforcement technigues.
ywever, their use can lead to both injuries and citizen cornplaints. This potential for injury and/or complainf increases
en an ivandmate object, such as a baton or flashlight, is used to affect the control hold.

Therefore, it is the Department’s position that TAR be utilized before the use of conirol hoﬁdsa if possible.

If & coritrol hold technique was used to gain comphance, the report will describe the technique used, where the
shrique was learned, and from whom it was learned.

USE OF TACTICAL AEROSOL REPELLENT/TASERS

This Department allows the carrying of tactical aerosol repellent (TAR) and tasers by ail umiformed patro! police
icers and detectives while on duty. (At this particular time we allow the use of an oleoresin capsicum solution only.
>omes 1n several sizes and containers, one of which is a canister that can be carried on the duty belt.

The TAR or TASERS may be used under the following general guidciﬁms:

A.  If the physical contact used for escort or directional control does not produce voluntary compliance (e.g.-
‘~imal control used for voluntary handcuffing). Or if the arresiee demonstrates the willingness to engage in
;ough a verbal challenge and/or aggressive behavior.

B. It can be used on animals that are threatening to attack,

€. Irwill not be‘ used on fellow Police Officers or in instances where they might come in contact with the
stance, urless it is inadvertent or they are under arrest.

D, It will not be used on suspects who are in physical control. Physical control is defined as: the suspect no
ger presends a physical threat to persons and /or property (senous damage). I is not 1o be vsed for punishment.

E.  The user must understand that the TAR agent or taser may have some effect on the user because of wind
ditions, close proximity when dispersing, etc. Therefore, be prepared and think ahead of what you are doing and
imize exposure. The TAR and Taser are not to be used together given the possibility of a suspect receiving burns
1 the combination of the two. Note Officers who use TAR ora Taser must be certified to use them.

F.  When the person has been secured and resistance has ceased, the police officer should make every
sonable effort to relieve the discomfort of the subject and any affected bystanders. If conditions permit, clear water
t relieve the eye inflammation in about four minutes. Moving air and natural body action will remnove all other
iptoms in thirty minutes or less with no after effects. Hands should be washed to prevent any possible residue from
1g rubbed in the eyes or before going to the restroom. '

G. Following use of the spray in a high stress situation, the canister should be replaced if its total weight is
- "wenothe indicated net weight,

H.  The Police Officer will make a memo on the incident, the reason for using the TAR agent or Taser and the
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sulting effects on any involved person (including the ixser). This memo will help in evaluating the use of the TAR
ent and Taser by this department.

3 OF THE ASP, PR-24 OR OTHER IMPACT WEAPONS

Police Officers may carry TAR or may elect to carry another form of less than lethal self defense equipment.
lis may include approved impact weapons or other non-lethal weaponry permitted by the Police Departinent’s
ey, In order to carry any non-lethal weapomry, emplovees must be certified in their use. This is in no way intonded
iimit employees to any one form of non-lethal self defense.

USE OF DEADLY FORCE

IFH\IETEON

¢ use of deadly force is any uée of force by a Police Officer that s likely 10 cause death or serious injury.
OCEDURES

I. Police Officers are authorized to use deadly force to:

a. Protect the Police Officer or any other person from what the Officer reasonably believes to be athreat of
death or serivus injury o himsell or ancther person. : :
b. To prevent the escape of a fleeing felon whom the Officer has probable cause to believe will pose a
 significant and immediate threat to human life should the escape oceur.

AINING

This department recognizes the continuous development of new technology designed to aid law enforcement in
use of force in one form or another. It is the policy of the Myrtle Creek Police Department that all new
clopments not already addressed herzin, be evaluated and approved by the Chief of Police. ‘

Foliowing approval by the Chief of Police, Police Officers wishing 1o carry a particular instrurnent, be it an
act weapon or TAR/ Taser, will be required to successfully complete training and obtain certification with that
1. Refresher courses will be required on an annual basis or as otherwise set by the departiment in consideration of
specific item to be used. TAR will be limited to the initial certification process, unless something in the future
ates otherwise at a later time.
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Roseburg Police Depariment

Use of Force

300.1 PURPOSE AND SCOPRE

This policy recognizes that the use of force by law enforcement reguires constant
evajuation. Even at its lowest level, the use of force is a serious responsibility. The purpose
of this policy is to provide officers of this depariment with guidelines on the reasonable use
of force. While there is no way to specify the exact amount or type of reasonable force to
be applied in any situation, each officer is expected to use these guidelines to make such
decisions in a professionat, impartial and reasonable manner.

300.11  PHILOSOPHY

The use of force by law enforcement personnel is a matter of critical concern both to the
public and to the law enforcement communily. Officers are invoived on a daily basis in
numerous and varied human encouniers and when warranted, may use force in carrying

out their duties.

Officers must have an understanding of, and true appreciation for, the limitations of their
authority. This is especially true with respect to officers overcoming resistance while

engaged in the performance of their duties.

The Department recognizes and respects the value of ali human life and dignity without
prejudice {0 anyone. it is aisc understood that vesiing officers with the authority to use
reasonable force and protect the public welfare requires a careful balancing of ali human

interests.

300.2 POLICY _

it is the policy of this depariment that officers shall use only that amount of force that
reasonably appears necessary, given the facts and circumstances perceived by the officer
at the time of the event, te effectively bring an incident under control, "Reasonableness” of
the force used must be judged from the perspective of a reasonable officer on the scene
at the time of the incident. Any interpretation of reasonableness must allow for the fact
that police officers are ofien forced to make splif-second decisions in circumstances that
are iense, uncertain and rapidly evolving about the amount of force that is necessary in a

particular situation.

Given that no policy can realistically predict every possibie situation an officer might
encounter in the field, it is recognized that each officer must be entrusted with
well-reasoned discretion in determining the appropriate use of force in each incideni.
While it is the ullimate objective of every law enforcement encounter to minimize injury
to everyone invoived, nothing in this policy reguires an officer to actually sustain physical

injury before applying reasonable force.

306.21  USE OF FORCE TO EFFECT AN ARREST OR PREVENT AN ESCAPE

Pursuant to Oregon Revised Sialules 161.235, and, except as provided in Oregon Revised
Statutes 161.239, a peace officer is justified in using physical force upon another person
only when and fo the extent that the peace officer reasonably believes it necessary:

To make an arrest or {o prevent the escape from custedy of an arrested person unless
the peace officer knows that the arrest is uniawful; or

Use of Force - 30

July 2607 © 1995-2007 Lexipol, LLC EDRAFT



Roseburg Police Department

Use of Force

. For seli-defense or to defend a third person from what the peace officer reasonably
believes to be the use or imminent use of physical force while making or attempfing
to make an arrest or while preventing or attempting to prevent an escape.

It is the policy of this depariment that use of force by its members be:

(a) Justified under applicable state law;

(b) Consistent with the specific policies which follows; '

(c) Professionally accomplished according to approved training and with approved
eguipment;

(d) In all cases employed to accomplish a legitimate tactical objective;

(e) Limited to that degree and duration which the officers reasonably believes necessary
to accomplish that objective; : L

(f)  Applied by the officer and reviewed by the department based upon those facts which .
are reascnably believed by the officer at the time, applying legal requirements,

- department policy, and approved training to those facts. Facts later discovered,
but unknown to the officer at the time, can neither justify nor condemn an officer's

decision to use force.

An authorized oficial of a jail, prison, or correctional facility may use physical force when
and to the extent that the official reasonable believes it necessary to maintain crder and
discipline, or as is authorized by law (Qregon Revised Statutes 161.205(2)).

2p0.22 FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE

When determining whether or not to apply any level of force and evaluating whether an
officer has used reasonable force, a number of factors should be taken into consideration.

These factors include, but are not limited to:

(a) The conduct of the individual being confronted (as reasonably perceived by the officer
at the time) ‘

(b) Officer/subject factors (age, size, relative strength, skill level, injury/exhaustion and
number of officers vs. subjects)

(c) Influence of drugs/alcohol (mental capacity)

(d) Proximity of weapons .

(e} Time and circumstances permitting, the availability of othe'r options (what resources
* are reasonably available to the officer under the circumstances)

(f)  Seriousness of the suspected offense or reason for contact with the individual
(g) Training and experience of the officer

(h) Potential for injury to citizens, officers and sﬂspects

(i)  Risk of escape

()  Other exigent circumstances

It is recognized that officers are expected to make split-second decisions and that the
amount of an officer’s time avaitable to evaluate and respond to changing circumstances

may impact his/her decision.

While various degrees of force exist, each officer is expected o use only that degree of
force reasonable under the circumnstances to successfully accomplish the legitimate law

enforcement purpose in accordance with this policy.

Use of Force - 31
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Roseburg Police Department

j

Use of Force

300.23 NON-DEADLY FORCE APPLICATIONS

Any application of force that is not reasonably anticipated and intended under the
circumstances to create a substantial likelihood of death or very sericus injury shall be
considered non-deadly force. Each officer is provided with equipment, training and skilis
to assist in the apprehension and control of suspects as well as protection of officers and
the public. Non-deadly force applications may include but are not limited {o leg restraints
and control devices described in Policy Manual §§ 306 and 308 respectively.:

300.24  PAIN COMPLIANCE TECHNIQUES

Pain compliance technigues may be very effective in controliing a passive or aclively
resisting individual, Officers may only apply those pain compliance techniques for which
the officer has received departmentally approved training and only when the officer
reasonably believes that the use of such a technique appears necessary o further a
legitimate taw enforcement purpose. Officers utilizing any pain compliance technique
should consider the totality of the circumstance including, but not limited to:

(2) The potential for injury to the officer{s) or others if the technigue is not used
{b) The potential risk of serious injury to the individual being controlied

(c) The degree to which the pain compliance technique may be controlled in application
according to the level of resistance

(d} The nature of the offense invoived

‘(e) The level of resistance of the individual(s) involved

(f)  The need for prompt resclution of the situation .

(g) I time permits (e.g., passive demonstrators), other reasonable alternatives

The application of any pain compliance techmque shai? be disconti nued once the officer
determines that compliance has been achieved. ‘

300.3 DEADLY FORCE APPLICATIONS

While the use of a firearm is expressly considered deadly force, other force might also
be considered deadly force if the officer reasonably anticipates and intends that the force
appiied will create a substantial ikelihood of causing death or very sericus injury under the
circumstances.

Use of deadly force is justified in the following ;ircumstances:

(8} An officer may use deadly force to protect himself/herself or others from what he/she
reasonably believe would be an imminent threat of death or serious bodily injury.

(b) An officer may not use deadly force to stop a fleeing suspect unless the officer has
probable cause to believe that the suspect has committed, or intends to commit, a
fetony involving the infliction, or threatened imminent infliction of serious bodily injury
or death. Under such circumstances, a verbal warning should precede the use of
deadly force, where feasible.

300.4 REPORTING THE USE OF FORCE

Any use of physical force by a member of this depariment shall be documented promptly,
completely, and accurately in an appropriate report depending on the nature of the incident.
The use of particular weapons such as chemical agents may require the completion of
additional report forms as specified in departmental policy and/or iaw.
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Roseburg Police Department

{Jse of Force

300.41 NOTIFICATION TO SUPERVISORS
Supervisory notification shall be made as soon as practical following the application of
physical force, under any of the following sircumstances:

(a) The application bf force appears to have caused physical injury
(b) The individuai has expressed a complaint of pain
)
)

Any application of a control device
The éndividual has been rendered unconscious

——

G
{d

300.42 MEDICAL ATTENTION FOR INJURIES SUSTAINED USING FORCE

Prior to booking or release, medical assistance shall be obtained for any person(s) who
nhas sustained visible injury, expressed a complaint of significant pain, or who has been
rendered unconscious. If any individua! refuses medical attention, such a refusal shall be
“fulty documented in related reports and, whenever practical, shouid be witnessed by another
officer andior medical personnel. If an audio recording is made ofwcontact or an interview
with the individual, any refusal should be included, if possible. L+ ‘

Parsons who exhibit extrerne agitation, violent irrational behavior accompanied by profuse
sweating, extraordinary strength beyond physical characteristics, unusually high folerance,
to pain or who require a protracted physical encounter with multiple officers to bring under
control may be at an increased risk of sudden death and should be examined by gualified
medical personnel as soon as practicable. Any individual exhibiting signs of distress after
such an encounter shall be medically cleared prior to booking.

300.5 SUPERVISOR RESPONSIBILITY
When a supervisor is abie to respond to an incident in which there has been a reported
application of force, the supervisor is expected fo:

(a} Obtain the hasic facts from the involved officer(s)

(b} Ensure that any injured parties are examined and treated

(c}) Ensure that photographs have been taken of any areas involving visible injury or
complaint of pain as well as overall photographs of uninjured areas

{(d) Identify any witnesses not already included in related reports

() Review and approve all related reports

in the event that the supervisor believes that the incident may give rise to potential civil
litigation, the Operations Commander shall be noftified. ,

Should the supervisor determine that any application of force was not within policy, a
separate internal administrative investigation shall be initiated.

I the event that a supervisor is unable to respond to the scene of an incident involving the
reported application of force, the supervisor is still expected to complete as'many of the
above items as circumstances permil. '

300.6 USE OF FORCE REVIEW BOARD

The Chief of Police may assemble and convene a Use of Force Review Board to investigate
the circumstances surrounding any use of force incident and will designate a member of
the Board to serve as chairperson. This board will follow the procedures as outlined in§

302.24.
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Roseburg Police Department

Deadly Force R@w?é@w

302.1 PURPOSE AND SCOPE , , .
The purpose of this policy is o establish a process to review the use of deadly force by
employees of this department.

302.2 REVIEW SOARD - .
The Roseburg Police Depariment is charged with the important responsibility of objectively.
evaluating the use of deadly force. it is the policy of this department to convene a Use of
Deadiy Force Review Board when the use of deadty foree by an employee results in mjury

of death to a person; s [T AR €% R
T AT R

The UWD&EGW—FG{C&-RtheWB@a@WtH also investigate and review the c;rcumstances

surrounding every accidental or intentional discharge of a firearm, whether the employee is

on or off duly, exciuding range training or recreational use,

The Chief of Police may convene the Use of Deadly Force Review Beard to investigate the
_circumstances surrounding any use of force incident.

302.21 COMPOSITION OF THE BOARD
The Use of Deadly Force Review Board normally would be comprised of the following
persons:

Command representative

Community Resource Sergeant/ PiO

-N@n*admm!stretwe supervisor

a.‘ ‘f

The Chief of Police wxil designate a member of the Board o serve as chairperson.

LTV e v

”‘thvappropraate division- commander*o‘f*aﬂyﬂﬂ{:léents Tequmng ‘board-review.- The dwusmn
or unit commander will also ensure that all relevant reports, documents, and mater(a%s are

available for consideration and review by the Bcard

302.22 RESPONSIBILITIES OF THE BOARD

The Use of Deadly Force Review Board is empowered to conduct an admmlstrahve
investigation: into the circumstances of an incident. The Board membership may request
further investigation, call persons to present information, and may request that the involved
employees appear before the Board. The involved employees will be notified of the
meeting of the Board and may be represented by legal counsel and/or other representatson
through all phases of the review process.

Absent an expressed waiver from the emplioyee, no more than two members of the Board
may ask questions of the involved employee,

The review shall be based upon those facts which are reasonably believed by the officer
at the time, applying legal reguirements, department policy and procedures, and approved
training, to those facts. Facts later discovered but unknown to the officer at the time, can
neither justify nor condemn an an officer's decision regarding use of force.
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Deadly Force Review

It it appears that the actions of the employee(s) may result in criminai charges or
disciplinary action by the Department, the Board will conduct the interviews in accordance
with departmeni disciplinary procedures. The Board does nof have the authority to

recommend discipline. The Board shali make a finding and such finding will be fimited o

one of the following:

(a) The employee's actions were within department policy and procedures.
(b) The employee's actions were in violation of department policy and procedure.

A finding will be the consensus of the Board. Afier the board has soncluded, the board
chairman will submit written findings of the board to the Chief of Police. After review by the
Chief of Police, a copy of the findings will be forwarded to the involved employee’s Division
Commander for review and appropriate action. :

At the conclusion of the review process, a copy of all relevant reports and information will
be filed with the Chief of Police. ‘

Once the Board has reached its specific finding, the Community Resource Sergeant
/ PIO may convenePlhe-separate training commitiee to address training needs and
recommendations for this department without specific reference to the facts of the incident

considered by the Board.
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3041 PURPOSE AND SCOPE

The purpose of the shooting policy is to establish procedures for the use and reporiing of
incidents involving the discharge of firearms. This policy is for internal use only and does not
increase the Department's and/or an officer’s civil or criminal liability in any way. Violations
of this policy can only form the basis for departmental administrative actions,

30491 POLICY
ltis the policy of this department to resort to the use of a firearm, when it reasonably appears
to be necessary, and generalty:

{&) An officer may use deadiy force fo protect hirr_zsélf/herself or others from what hefshe
reasonably betieve would be an imminent threat of death or serious bodily injury.

{b) An officer may not use deadly force to stop a fleeing suspect unless the officer has
probable cause 1o -believe that the suspect has commitied, or intends fo commit, a
felony involving the infliction or threatened imminent infliction of serious bodily injury
or death. Under such circumstances, a verbal warmng should precede the use of

deadly force, where feasible.

fc}) To stop a dangerous animal.

1. in circumstances where officers encounter an unexpected dangerous animal
or are surprised by an animal which reasonably appears to pose an imminent
threat to the safety of officers or others, officers are authorized {o use deadiy
force to neutralize such a threat.

2. In circumstances in which officers have sufiicient advanced notice that a
potential!y dangerous domestic animal (e.g. dog) may be encountered, such
as in the serving of a search warrant, officers should develep reasonable
contingency plans for dealing with the animal without the use of deadly force
(e.g. fire extinguisher, Taser, OC Spray, animal control officer). Nathing in
this policy shall prohibit any officer from resorting to deadiy force to control a
dangerous animal if circumstances reasonably dictate that a contmgency plan
has failed or becomes impractical.

" (d) With the approval of a supervisor, an officer may euthanize an animal that is so badly
injured that human compassion requires its removal from further suffering and where

other dispositions are impractical.

(e) For targel praciice at an approved range.

Where feasible, a warning shall be given before an officer resorts to dead}y force as outlinad
(a) and (b} above. A specific warning that deadly force wili be used is not required by this
policy; only that a warning be given if feasible.

304.12 WARNING SHOTS

Generally, warning shots or shots fired for the purpose of summoning aid are discouraged
and may not be discharged unless the officer reasonably believes that they appear
necessary, effective and reasonably safe.
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304,13 MOVING VEHICLES
Shots fired at or from a moving vehicie are rarely effective and are generally discouraged.

(a) Unless it reasonably appears that it would endanger officers or the public, officers are
expected 1o move out of the path of any approaching vehicle.

(b)  This is not intended to restrict an officer’s right to use deadly force directed at the
operator of a vehicie when it is reasonably perceived that the vehicle IS bemg used
as a weapon against the officer or others.

(c) Officers may not use deadly force to stop a fleeing suspect unless the officer has
probable cause to believe that the suspect has committed or intends to commit a
felony involving the infliction or threatened imminent infliction of serious bodily injury
or death. Under such circumstances, a verbal warning should precede the use of
deadly force when feasible.

304.14 REPORT OF WEAPON DISCHARGE ‘

Except during training or recreational use, any member who discharges a wesapon
accidentally or intentionally, on or off-duty, shall make a verbal report to his/her supervisor
as soon as circumstances permit. If on-duty at the time of the incident the member shalf
file a written report with his/her WatchDivision Commander prior to the end of shift uniess
otherwise directed. If off-duty, as directed by the supervisor but no later than the enc of the
next regutarly scheduled shift.
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310.1 PURPOSE AND SCOPE
o establish policy and procedures for the investigation of an incident in which a person is
injured as the result of a police shooting. The intent of this policy is to ensure that such
incidents be investigated in a fair and impartial manner.

Nothing in this policy is intended to increase, modify, or in any way affect the current legal
standards nor shall any deviation from these guidelines be considered a breach of any legal

standard,

310.2  INVESTIGATION RESPONSIBILITY
This department conforms to the Major Crimes . Team activation for investigating
officer-involved shootings.

310.3 TYPES OF INVESTIGATIONS
Officer-involved shootings involve several separate investigations. The investigations may
include:

() A criminal investigation of the incident by the agency having jurisdiction where the
incident occurred.  This department may refinguish its criminal investigation to an
outside agency of interagency team with the approval of the Chief of Police or a

Division Commander :

(b) A criminal investigation of the involved officers conducted by an outside agency or
interagency team '

{c) A civilinvestigation to determine potential liability conducted by the involved officer’s
agency

{d) An administrative investigation conducted by the involved officer's agency, fo
determine if there were any viclations of department policy, as well as to identify any
training needs.

310.4 JURISDICTION
Jurisdiction is determined by the location of the shooting and the agency employing the
involved officers.  The following scenarios outline the jurisdictional responsibilities for

investigating officer-involved shootings:

310.41  ROSEBURG POLICE DEPARTMENT OFFICER WITHIN THIS JURISDICTION
The Roseburg Police Department is responsible for the criminal investigation of the
suspect's actions, the civil investigation,-and the administrative investigation. The criminal
investigation of the officer-invoived shooting will be conducted by this agency o5 an
inter-agency team as designated in the Major Crimes Team activation in conjunction with
the District Attorney's Office ' ' ' 2

310.42  ALLIED AGENCY'S OFFICER WITHIN THIS JURISDICTION

The Roseburg Police Department is responsible for the criminal investigation of the
suspect’s actions. The criminal investigation of the officer-invoived shooting wili be
conducted by this agency or an inter-agency team &s designated in the Major Crimes
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Team activation in conj
agency will be responsible for any civil and

unction with the District Attorney's Office. The officer’s emploving
jor administrative investigation(s).

340.43 ROSEBURG POLICE DEPARTMENT OFFICER IN ANOTHER JURISDICTION

The agency where the incident occurre
criminal investigation of the incident. Tt
of the suspect(s) to another agency. The Roseburg Poli

civil and/or administrative investigations.

210.44

of officer-involved shootings:

Criminal
Investigation

INVESTIGATION RESPONSIBILITY MATRIX
The foliowing table identifies the possible scenarios and respensib

Criminal
investigation
of Dfficer(s)

Civil
investigation

d has criminal jurisdiction and is responsible for the
nat agency may refinguish its criminal investigation
ce Department will conduct timely

flities for the investigation

Administrative
investigation

Roseburg Police
Department
Officer in this
Jurisdiction

of Suspectls)

Roseburg Police
Department

Major Crimes
Team activation
and District
Attorney's Office

Roseburg Police
Department Cvil

Adiabitity—Team-

Roseburg Police
Department CID
Commander
(Lieutenant)

Allied Agency's
Officer in this
Jurisdiction

Roseburg Police
Department

Major Crimes
Tearmn activation
and District
Attorney's Office

involved Officer's
Department

involved
Officer's
Department

An officer From
this department
in Another
Jurisdiction

310.5

Agency where
incident
c_}c:curred

Major Crimes
Team activation
dictated by
county where
incident
occurred

THE INVESTIGATION PROCESS

Rosehurg Police
Department-Givil]
~iabiiity-TEEm

Roseburg Police
Department CiD
Commander
{Lieutenant)

The following procedures are guidelines used in the investigation of a

shooting.

310.51

Upon arrival at the scene of an office

should:

DUTIES OF INITIAL ON SCENE SUPERVISOR
r-involved shooting, the first uninvolved supervisor

n officer-involved

(a) Take all reasonable sieps 10 obtain emergency medical attention for all apparently
injured individuals
(b)  Attempt to obtain a brief overview of the situation from any non-shooter officer(s)

1. In the event that there are no non-shooter officers, the supervisor should attempt
to obtain a brief voluntary overview from cne shooter officer. '

(c) f necessary,
department to immediately provide public safety inform

the supervisor may administratively order any officer from this
ation necessary io secure the

scene and pursue suspects
1. Public safety information shal! be fimited to such things as outstanding suspect
information; number and direction of shots fired, parameters of the incident
scene, identity of known witnesses and similar information
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(d) Absenta voluntary statement from any ofﬂce‘s(s),-’che initial on scene superviser should
not atempt to order any officer to provide other than public safety information

() Provide all available information to the Watch Commander and the Dispatch Center.
If feasible, sensitive information should be communicated over secure networks

() Take command of and secure the incident scene with additional personnel until
relieved by a detective supervisor or other assigned personnet .
(g). As soon as practical, shooter officers should respond or be transported (separately,
if feasibie) to the station for further direction ‘
1. Eachinvolved officer should be givén an administrative order not to discuss the
incident with other involved officers pending further direction from a supervisor.
2. When an officer’s weapon is taken or left at the scene (e.g., evidence), the officer
will be provided with a comparabie replacement weapon or transported to the
station by other officers. :

310.52  WATCH COMMANDER DUTIES |
Upon learning of an officer-involved shocting, the Watch Commander shall be responsible
for coorginating all aspects of the incident until relieved by the Chief of Police or a Division

Commander

310.53  NOTIFICATIONS
The following person(s) shall be notified as soon as practical:

Chief of Police
QOperations Division Commander
. CID Commander {Lieutenant) supervisor

| District Aftorney

- Psychological/Peer support personnel (if requested)
Medical Examiner (if necessary)
Officer representative (if requested)

All outside inquiries about the incident shall be directed to the Chief of Police or designee.

310.54 MEDIA RELATIONS

A single press release shall be prepared with input ang concurrence from the supervisor and
agency representative responsible for each phase of the investigation. This release will be
availabie to the Chief, Operations Commander, Watch Commander, Criminal Investigations
Division Commander and Community Resource Sergeant / PlO in the event of inquiries

from the media.

it will be the policy of this department to not release the identities of involved officers absent
their consent or as required by law. Moreover, no involved officer shall be subjected to
contact from the media and no involved officer shall make any comments to the press uniess
authorized by the Chief of Police or a Division Commander. :

Law enforcement officials receiving inquiries regarding incidents occurring in other agency
jurisdictions shall refrain from public comment and will direct those inquiries to the agency
having jurisdiction and primary responsibility for the investigation.
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340.55 INVOLVED OFFICERS

Once involved officer(s) have arrived at the station, the Watch Commander should
admonish each officer that the incident shall not be discussed except with authorized
personnai or representatives. The following shall be considered for the involved officer:

(a) Any request for legal representation will be accommodated

(b) Discussions with licensed attorneys will be considered privileged as attorney client
communications

(c) Discussions with departmental (e.g., association) representatives will be privileged
only as to the discussion of non-criminal information

(d) A psychotherapist shall be provided by the Department to each involved officer, or
any officer upon request

1. Interviews with a licensed psychotherapist will be considered privileged and will
not be disclosed except 1o the extent that the officer is or is not fit for refurn to |

duty.

(e) Communications with peer counselors are confidential and may not be disclosed by
any person participating in the peer support counseling session (Oregon Revised
Statutes 181.860). To be considered confidential communications under the statute,
the peer counselor must:

1. Have been designated by a law enforcement agency or employee assistance
program to act as a peer counseior, and
2, Have received training in counseling and in providing emotional and moral

support to public safety personnel or emergency services personnel who have
been involved in emotionally traumatic incidents by reason of their employment

Care should be taken to preserve the integrity af any physical evidence present on the
officer, eguipment or clothing (e.g., biood, fingerprints, etc.) until investigators or lab

perspnnel can properly retrieve il

The Depariment shall make reasonable accommodations to the officer’'s physical and
emotional needs.

Each involved officer shall be given reasonable paid administrative ieave following an
officer-involved shooting. Officers who use deadly physical force that resuits in the death of
a person shall not be returmned to regular duty until at least 72 hours immediately following
the incident. It shali be the responsibility of the Watch ‘Commander to make schedule

adjustments to accommodate such leave,

© 340.6 THE SHOOTING INCIDENT CRIMINAL INVESTIGATION

340.61  DETECTIVE PERSONNEL

Once notified of an oficer-involved shooting, it shall be the responsibility of the criminal
investigations division supervisor to assign appropriate detective personnel 1o handle
the investigation of related crimes in compliance with the Major Crimes Team activation,
Detectives will be assigned to work with the District Attorney’s Office and may be assigned
to separately handie the investigation of any related crimes not being investigated under
the direction of the District Attorney's Office. ‘

Ali related departmental reports except administrative and/or privileged reports will be
forwarded to the designated detective supervisor for approval. Privileged reports shall be
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maintained exclusively by those personnel authorized such access. Administrative reports
will be forwarded to the appropriaie Division Commander.

310.62  CRIMINAL INVESTIGATION

It shall be the policy of this department fo utilize the District Attorney’s Office to provide
guidance m a criminal investigation into the circumstances of any officer-involved shooting

involving injury or death.

If available, detective personnel from this department may be assigned o "partner” with

- investigators from the interagency investigative team so as to not duplicate efforts in related

criminal investigations.

Once public safety issues have been addressed, crminal invesiigators will be given the
next opportunity to interview involved officérs in order to provide them with an opportunity
to g:ve a voluntary statement. The followmg sha!! be considered for the mvolved officer:

(a) Supervisors and CID Commander (Llevtenam) personnel shoutd Wnot participate
- directly in any voluntary interview of officers. . This will not prohibit such personne%

from menitefing such interviews or indirectly providing-areas for inguiry

(b) If requested, any involved officer will be afforded the opportunity to consult with a
representative of his or her choosing or an attorney, prior to speaking with criminal

investigators
(c) Aﬂy voluntary statement provided by the officer(s) will be made available for inclusion
in the administrative or other related investigations

(d)  Absent consent from the involved officer or as required by law, no administratively
coerced statement(s) will be provided to any criminal investigators

310.63 REPORTS BY INVOLVED OFFICERS

In the event that suspects remain outstanding or subject to prosecution for relatéd offenses,
this department shall retain the authority to require involved officers to provide sufficient
information for related criminal reports to facilitate the apprehension and prosecution of

those individuals.

While the involved officer may write the report, it is generally recommended that such
reports be completed by assigned investigators whe should interview invelved officers
as victims/witnesses. Since the purpose of these reporis will be to facilitate criminal
prosecution, statements of involved officers should focus on evidence to establish the
elements of criminal activities by involved suspects. Care should be taken not to duplicate
mformatioﬂ provided by involved officers in other reports.

Nothing in this seclion shall be construed to deprive an involved officer of the right te consult
with legal counsel prior to compietmg any such criminai report,

Reports related to the prosecui;on of criminal suspects will be processed according to
normal procedures, but should also be included for reference in the investigation of the

officer-invoived shoocting.

3107 ADMINISTRATIVE INVESTIGATION

In addition to afi other investigations associated with an officér-involved shooting, this
department will conduct an internal administrative investigation to determine conformance
with department policy. This investigation wili be conducted under the supervision of
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the CID Commandér (Lieutenant) or Operations Commander and will be considered a

confidential-peace oifiter-persenael-file.

(a)

(b)

(c)

Any officer involved in a shooting may be administratively compelled to provide a blood
sample for alcohol/drug screening. Absent consent from the officer, such compelied
samples and the results of any such testing shall not be disclosed to any criminal
investigative agency.

if any officer has voluntarily elected to provide a statement to criminal investigators,
the assigned administrative investigator should review that statement before
proceeding with any further interview of that involved officer.

4. W a further interview of the officer is deemed ‘mecessary o determine policy
compliance, care should be taken to limit the inguiry to new areas with minimal,
if any, duplication of guestions addressed in the voluntary statement. The
involved officer shall be provided with a copy of his or her prior statement
before proceeding with any subsequent interview(s).

In the event that an involved officer has elected to not provide criminal investigators
with a voluntary statement, or if there are additional issues that were not covered in
the criminal investigation, the assigned administrative investigator shall conduct an
administrative interview to determine all relevant information.

1. Althoﬂgh this interview should not be unreasonably delayed, care should be
taken to ensure that the officer's physical and psychological needs have been
addressed before commencing the interview.

2. if requested, the officer shall have the 5ppor{unity to select an uninvolved
representative to be present during the interview.

3 Administrative interview(s) should be recorded by the investigator (the officer
may also record the interview.

4 The officer shall be informed of all constitutional "Miranda" rights and, assuming
no voluntary waiver, will then be given an administrative order to provide full and
truthful answers to all questions. The officer shall be informed, however, that the
interview will be for administrative purposes only and that the statement cannot
be used criminally (The Garrity admonishment).

5. The administrative interview shall be considered part of the officer’s confidential
personne! flie, '

6. The CID Commander (Lieutenant) shall compile all refevant information and
‘reports necessary for the Department to determine compliance with applicable
policies. ‘ -

7 The compieied administrative investigation shall be submifted to the Use of
Deadly Force Review Board, which will restrict its findings as to whether there
was compliance with the Department use of deadly force policy .

8 Any other indications of potential policy violations shali be determined in
accordance with standard disciplinary procedures.
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GENERAL ORDER NOQ. 210
USE OF FORCE

A, PURPGSE

This policy recognizes that the use of force by law enforcement officers requires
' cmnstam evaluation. Even at its lowest level, the use of forca by police is a
serious responsibility. The purpose of ﬁhus m% cy is o provide guidelines on the
reasonable use of force.

This policy consisis of prmc p%&s and va%ues guiding the performance of a
specific department activity. It is not a staterent of what must be done in &
particular situation, it is 2 statement of the guiding principles to be followed in
activities directed toward attainment of the department’s objectives of serving our
community and keeping the peace.

B. GENERAL

The use of force by law enforcement personnel is 2 matter of criminal concern
poth to the public and to the law enforcement community. Officers are involved in
numerous and varied human encounters on a daily basis, and where warranted,
may use force in carrying out the duties assigned to them.

Officers must have an understanding of and a true appreciation for the limitations
ots their authority, paﬁicuiarly with the respect to overcoming resistance from
those with whom they come in official contact. This department recognizes and
respects the value and dignity of all human life without prejudice to anyone. It is
also understood that vesting officers with the authority to use reasonable force
and protect the pubilc welfare requires a careful balancing of alt human interests.

The force used must be “objectively reasonable” under Graham v. Conner
[(1989) 480 U.S. 388, 108 5.Ct 1865] standard. Under this critical standard, the
force used by the officer is evaluated in light of the totality of the facts and
circumstances known to the officer at the time the force is used. Factors
considered are, minimally, the severity of the crime at issue, whether the
suspect poses an immediate threat to the safely of law enforcement officers or
others, and whether the suspect is actively resisting arrest or attempting to evade
arrest by fhight.

it is recognized that officers have no duty to retreat from resistance or threalened
resistance, and are not considered the aggressors when lawfully attempting {o
overcome resistance in effecting an arrest. [Reed v. Hoy 909 F.2d 324 (9" Cir.
198931
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