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DOJ WORKPLACE REPRESENTATION REPORT
June 30, 2018

People of Color

EEO Categories Total DOJ # of group # of group % of goal Change in # of POC
employees employed needed to achieved from 06/30/2015
reach parity
OFFICIAL/ADMINISTRATOR 104 14 14 100% +3
Upper Management 48 7 8 88%
Middle Management 56 7 6
PROFESSIONALS 770 104 90 100% +5
TECHNICIANS 4 1 1 100% NC
PROTECTIVE SERVICE WORKERS 24 2 1 100% NC
PARAPROFESSIONALS 65 7 6 100% -3
ADMINISTRATIVE SUPPORT 285 61 29 100% -2
TRADES/MAINTENANCE REPAIR 1 0 0 N/A NC
SERVICE MAINTENANCE WORKER 3 1 1 100% NC
Total 1256 190 142

EEO Categories Total DOJ # of group # of group % of goal Change in # of
employees employed needed to achieved Women from
reach parity 06/30/2015
OFFICIAL/ADMINISTRATOR 104 64 41 100% +2
Upper Management 48 24 18 100%
Middle Management 56 40 24 100%
PROFESSIONALS 770 536 343 100% +4
TECHNICIANS 4 2 3 67% NC
PROTECTIVE SERVICE WORKERS 24 6 6 100% NC
PARAPROFESSIONALS 65 58 33 100% +9
ADMINISTRATIVE SUPPORT 285 248 222 100% -31
TRADES/MAINTENANCE REPAIR 1 0 0 N/A NC
SERVICE MAINTENANCE WORKER 3 0 1 0% NC
Total 1256 914 649
People with Disabilities
EEO Categories Total DOJ # of group # of group % of goal Change in # of PWD
employees employed needed to achieved from 06/30/2015
reachparity
OFFICIAL/ADMINISTRATOR 104 6 6 100% +3
Upper Management 48 4 4 100%
Middle Management 56 2 2 100%
PROFESSIONALS 770 17 52 33% +4
TECHNICIANS 4 0 0 N/A NC
PROTECTIVE SERVICE WORKERS 24 0 1 0% NC
PARAPROFESSIONALS 65 1 3 0% NC
ADMINISTRATIVE SUPPORT 285 8 19 42% -5
TRADES/MAINTENANCE REPAIR 1 0 0 N/A NC
SERVICE MAINTENANCE WORKER 3 0 0 N/A
Total 1256 32 81
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